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R E C E I V E  
ARTICLES OF AGREEMENT 
by and between 
TEAMSTERS LOCAL 687 
14 Elm S t r e e t  
Potsdam, New York 13676 
and 
Route 1 
Massena, New York 13662 
ORIGINAL 
EXPIRATION : 12/31/2005 
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PREAMBLE; 
THIS AGREEMENT MADE THIS DAY OF r 28-1 
BY AND BETWEEN THE TOWN OF LOUISVILLE (HEREINAFTER CALLED THE 
"EMPMYER") AND TEAMSTERS MCAL UNION NO. 687, AFFILIATED WITH THE I N -  
TERNATIONAL BROTHERHOOD OF TEAMSTERS (HEREINAFTER CALLED THE "UNION"). 
ARTICLE 1: RECOGNITION AND SCOPE 
The Employer recognizes the  Union a s  t h e  exclusive representa t ive  of its 
Town Highway Department employees i n  work c l a s s i f i c a t i o n s  covered by 
t h i s  Agreement f o r  t h e  purposes of c o l l e c t i v e  bargaining. 
ARTICLE 2: SAVINGS AND SEPARABILITY CLAUSE 
I f  any A r t i c l e  o r  Section of- t h i s  Agreement, o r  any Riders the re to ,  
should be held inva l id  by operat ion of law o r  by any t r i b u n a l  of compe- 
t e n t  ju r i sd ic t ion ,  o r  i f  compliance with o r  enforcement of any A r t i c l e  
o r  Section should be res t ra ined  by such t r i b u n a l ,  pending a f i n a l  de ter -  
mination a s  t o  its v a l i d i t y ,  t h e  remainder of t h i s  Agreement and of any 
Rider the re to ,  o r  t h e  appl ica t ion of such A r t i c l e  o r  Section t o  persons 
o r  circumstances o ther  than those t o  which it has been res t ra ined,  s h a l l  
no t  be a f fec ted  thereby. I n  t h e  event any A r t i c l e  o r  Section is held 
inva l id ,  o r  enforcement ' of o r  compliance with any has been res t ra ined,  
t h e  p a r t i e s  here to  s h a l l  e n t e r  i n t o  immediate c o l l e c t i v e  bargaining ne- 
go t i a t ions ,  upon t h e  request  of t h e  Union, f o r  t h e  purpose of a r r iv ing  
a t  a mutually s a t i s f a c t o r y  replacement f o r  such A r t i c l e  o r  Section dur- 
ing  t h e  period of i n v a l i d i t y  o r  r e s t r a i n t .  
ARTICLE 3: UNION SECURITY 
3 . 1  The Union agrees t o  represent  a l l  t h e  employees i n  t h e  bargaining 
u n i t  whether o r  not  they a r e  members of t h e  Union. Any employee who is 
not  a member of t h e  Union must pay t o  t h e  Union t h e  amount of monthly 
dues paid by t h e  Union members, a s  a condition of employment, but  need 
no t  become a member of t h e  Union. 
3 .2  A new employee may be discharged o r  d i sc ip l ined  i n  t h e  so le  d i s -  
c r e t i o n  of t h e  Employer, and without recourse t o  t h e  grievance and a rb i -  
t r a t i o n  procedures, up t o  t h e  time he has been placed on t h e  s e n i o r i t y  
l ist  i n  accordance with A r t i c l e  6 .  
3 . 3  I n  t h e  event t h e  cur ren t  laws a r e  repealed o r  modified so  a s  t o  
permit g r e a t e r  Union s e c u r i t y  than is contained i n  t h i s  Agreement, t h e  
p a r t i e s  he re to  agree t o  negot ia te  concerning amendments t o  t h i s  Agree- 
ment, i n  accordance with s a i d  changes. 
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ARTICLE 4: INSPECTION PRIVILEGES 
Authorized agents of t h e  Union s h a l l  have access  t o  t h e  Employer's es- 
tablishment during working hours f o r  t h e  purpose of ad jus t ing  disputes ,  
inves t iga t ing  working condit ions,  co l l ec t ion  of i n i t i a t i o n  f e e s  and as- 
c e r t a i n i n g  t h a t  t h e  Agreement i s  being adhered t o ;  provided, however, 
t h a t  t h e r e  is no in te r rup t ion  of t h e  Employer's working schedule. 
ARTICLE 5: B U T I N  BOARDS 
The Employer agrees t o  provide a b u l l e t i n  board t o  permit t h e  Union t o  
pos t  no t i ces  and o the r  mater ia l  per ta in ing t o  t h e  o f f i c i a l  business of 
t h e  Union. 
SENIORITY 
6 . 1  The p r i n c i p l e s  of s e n i o r i t y  s h a l l  p reva i l  a t  a l l  t imes. I n  case of 
layoff  due t o  lack of work, employees s h a l l  be l a i d  off  i n  reverse order  
of s e n i o r i t y ,  providing t h e  sen io r  employee i s . q u a l i f i e d  t o  replace t h e  
l a i d  off  employee. 
6.2 After  working t h i r t y  (30)  days, a new employee s h a l l  be placed on 
t h e  regular  s e n i o r i t y  list a s  of h i s  f i r s t  day of work. I n  case of d i s -  
c i p l i n e  within t h e  t h i r t y  (120) day period, t h e  employer s h a l l  n o t i f y  
t h e  Union i n  wri t ing .  
6.3 The Employer s h a l l  fu rn i sh  t h e  Union a s e n i o r i t y  list, upon t h e  
reques t  of t h e  Union, not  more of ten  than once every calendar year. 
6.4 When t h e  Town deems it appropriate t o  l a y  o f f  any employees, pro- 
bat ionary,  temporary, and part-time employees s h a l l  be l a i d  off  before 
any fu l l - t ime employees. The Employer s h a l l  layoff  i n  accordance with 
s e n i o r i t y .  
6.5 When t h e  Town Highway Superintendent determines t h a t  over-time is 
necessary he w i l l  d iv ide  it equal ly  among t h e  employees. 
ARTICLE 7: - JOB STEWARD 
7.1 The Employer recognizes t h e  r i g h t  of t h e  Union t o  designate a 
Steward. 
7.2 The au thor i ty  of t h e  steward so  designated by t h e  Union s h a l l  be 
l imi ted  t o ,  and s h a l l  not  exceed t h e  following d u t i e s  and a c t i v i t i e s :  
( a )  The inves t iga t ion  and presenta t ion of griev- 
ances i n  accordance with provisions of A r t i c l e  8 
of t h i s  Agreement. 
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( b )  The transmission of such messages and in fo r -  
mation which s h a l l  o r i g i n a t e  with, and a r e  au- 
thor ized  by, t h e  Union, provided such messages 
and information 
1) have been reduced t o  wr i t ing ,  o r  
2 )  i f  no t  reduced t o  wr i t ing ,  a r e  of 
a rou t ine  nature and do no t  involve 
r e f u s a l  t o  perform work assignments. 
7 .3  The Employer recognizes these  l i m i t a t i o n s  upon t h e  a u t h o r i t y  of 
t h e  steward and s h a l l  n o t  hold the  Union l i a b l e  f o r  any unauthorized 
a c t s .  
ARTICLE: 8: ARBITRATION AND GRIEVANCE PROCEDURE 
8.1 I n  t h e  event  t h a t  any d i f ference  o r  d i spu te  should a r i s e  between 
t h e  Employer and t h e  Union, o r  its members employed by the  Employer, 
over t h e  app l i ca t ion  and i n t e r p r e t a t i o n  of t h e  terms of t h i s  Agreement, 
an ea rnes t  e f f o r t  s h a l l  be made t o  s e t t l e  such d i f fe rences  immediately 
and i n  the  following manner: 
a )  Between t h e  aggrieved employee (wi th  o r  without t h e  
steward) and t h e  immediate supervisor .  A wr i t t en  statement 
of t h e  d i f fe rence  o r  d ispute  must be f i l e d  within fo r ty -  
e i g h t  (48)  hours of t h e  inc ident  giving r i s e  t o  complaint. 
I f  no s a t i s f a c t o r y  agreement is  reached within f i v e  ( 5 )  
working days, then 
b )  Between t h e  Uni6n Business Agent and the  Employer. I f  
no s a t i s f a c t o r y  agreement is reached wi th in  an add i t iona l  
f i v e  ( 5 )  working days, t h e  following procedure s h a l l  apply: 
8 .2  ARBITRATION: I f  any grievance o r  d i spu te  cannot be s a t i s f a c t o r i -  
l y  s e t t l e d ,  the  grievance s h a l l  be submitted by e i t h e r  p a r t y  t o  t h e  New 
York S t a t e  Board of Mediation f o r  f i n a l  and binding decision.  I n  the  
event  t h e  los ing  p a r t y  f a i l s  t o  abide by t h e  a r b i t r a t o r ' s  decis ion ,  o r  
e i t h e r  p a r t y  r e fuses  t o  submit t o  h i s  j u r i s d i c t i o n ,  t h e  o t h e r  pa r ty  
s h a l l  have t h e  r i g h t  t o  immediately take a l l  l e g a l  recourse. 
ARTICLE: 9: DISCIPLINARY ACTION 
9 . 1  The Employer s h a l l  n o t  discharge nor suspend any employee without 
j u s t  cause. I n  a l l  cases  involving t h e  discharge o r  suspension of an 
employee, t h e  Employer must immediately n o t i f y  t h e  employee i n  wr i t ing  
of h i s  discharge o r  suspension and the  reason the re fo r .  Such wr i t t en  
no t i ce  s h a l l  a l s o  be given t o  t h e  Steward, and a copy mailed t o  t h e  Un- 
ion  o f f i c e  a s  soon as reasonably poss ib le ,  b u t  not  l a t e r  than one (1) 
week from t h e  time of t h e  discharge o r  suspension. 
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9 .2  Any employee discharged must be paid i n  f u l l  f o r  a l l  wages owed 
him by the  Employer, including earned vacation pay, i f  any, not  l a t e r  
than the  next regular  pay day f o r  the  payrol l  period involved. 
9 . 3  A discharged o r  suspended employee must advise the  Union i n  w r i t -  
ing within two ( 2 )  working days a f t e r  receiving no t i f i ca t ion  of such ac- 
t i o n  against  him of h i s  desi re  t o  appeal the  discharge o r  suspension. 
Notice of appeal from discharge o r  suspension must be made t o  the  Em- 
ployer i n  writ ing within nine ( 9 )  days from the  date of discharge o r  
suspension. 
9 .4  Should it be proved t h a t  an i n ju s t i ce  has been done a discharged 
o r  suspended employee, he sha l l  be f u l l y  re ins ta ted  i n  h i s  posit ion and 
compensated a t  h i s  usual r a t e  of pay f o r  l o s t  work opportunity. I f  the  
Union and the Employer a re  unable t o  agree as t o  the sett lement of the  
case, then it may be referred t o  the grievance procedure a s  s e t  f o r th  i n  
this Agreement. 
ARTICLE 18: PHYSICAL EXAMINATION 
10.1 Physical, mental and/or other examinations required by a govern- 
ment body o r  the  Employer i f  i n  the  so le  d i sc re t ion  and judgment of the 
Employer an employee is unable t o  adequately, safely  and competently 
perform a l l  of h i s  du t ies  i n  accordance with h i s  job description.  The 
Employer s h a l l  be required t o  pay f o r  expenses of said physical examina- 
t i o n  t o  the  extent  no t  covered by any heal th  insurance program t h a t  the  
employee may be covered by through h i s  employment o r  from any other  in- 
dependent source. 
10.2 The employer reserves the  r i gh t  t o  s e l e c t  i t s  own medical examiner 
o r  physician, and the  Union may, i f  it believes an i n ju s t i ce  has been 
done an employee, have sa id  employee reexamined a t  the  Union's expense. 
I f  the  two physicians disagree, they s h a l l  mutually agree upon a t h i r d  
physician whose decision s h a l l  be f i n a l  and binding. The expense of the  
t h i r d  physician s h a l l  be equally divided between the Employer and the 
Union. 
ARTICLE 11: MUTUAL INTEREST 
The Union, a s  well a s  the employee members thereof,  s h a l l  agree t h a t  
they w i l l  a t  a l l  times fur ther  the  i n t e r e s t  of the  Employer a s  f u l l y  a s  
it be i n  t h e i r  power t o  do so. 
ARTICLE 12: LEGISLATIVE ACTION 
It is agreed by and between the p a r t i e s  t h a t  any provision of t h i s  
Agreement requiring l eg i s l a t i ve  act ion t o  permit i ts  implementation by 
amendment of law o r  by providing the  addi t ional  funds therefor ,  s h a l l  
not  become ef fec t ive  u n t i l  the  appropriate l eg i s l a t i ve  body has given 
approval. 
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ARTICLE 13: NON-DISCRIMINATION CLAUSE 
13.1  The Employer and the  Union agree no t  t o  d iscr iminate  aga ins t  any 
individual  with r e s p e c t  t o  h i r ing ,  compensation, terms o r  condi t ions  of 
employment because of such ind iv idua l ' s  race ,  c o l o r ,  r e l i g i o n ,  sex, na- 
t i o n a l  o r i g i n  o r  age (between t h e  years  of 40 and 70) ,  nor w i l l  they  
l i m i t ,  segregate o r  c l a s s i f y  employees i n  any way t o  deprive any ind i -  
v idual  of employment oppor tuni t ies  because of race,  co lo r ,  r e l i g i o n ,  
sex, na t iona l  o r i g i n  o r  age (between t h e  years  of 40 and 7 0 ) .  
13.2 The Employer and the  Union agree t h a t  t h e r e  w i l l  be no discrimi-  
na t ion  by the  Employer o r  the  Union a g a i n s t  any employee because of h i s  
o r  her  membership i n  the  Union o r  because of any employee's lawful ac- 
t i v i t y  and/or. support  of the  Union a s  long as it does not  i n t e r f e r e  with 
t h e  employee's d u t i e s .  
ARTICLE 14: EMPLOYEE OBLIGATION DECLARATION OF PLEDGE OF NO 
STRIKE POLICY 
I n  considera t ion  of t h e  recognit ion by t h e  Employer of t h e  Union a s  the  
s o l e  and exclusive bargaining represen ta t ive  of t h e  employees, the  Union 
does hereby af f i rm a pol icy  t h a t  it does n o t  a s s e r t  t h e  r i g h t  t o  s t r i k e  
a g a i n s t  t h e  Employer nor w i l l  it a s s i s t  i n  o r  p a r t i c i p a t e  i n  any such 
s t r i k e  by t h e  employees, nor w i l l  it impose any ob l iga t ion  on s a i d  em- 
ployees t o  conduct, a s s i s t  o r  p a r t i c i p a t e  i n  a  s t r i k e .  
ARTICLE 15: RESOLUTION OF DEADLOCKS IN COLLECTIVE NEGOTIATIONS 
15.1 The p a r t i e s  agree t o  conduct meetings f o r  the  purpose of co l l ec -  
t i v e  bargaining during the  period of one-hundred and twenty (120) days 
p r i o r  t o  any f i s c a l  budget year  f o r  t h e  purposes of at tempting t o  mutu- 
a l l y  agree upon amendments t o  t h i s  Agreement. 
15.2 The p a r t i e s  hereby agree t h a t  an impasse i n  such negot ia t ions  
s h a l l  be i d e n t i f i e d  by the  f a i l u r e  of t h e  p a r t i e s  t o  have achieved an 
understanding o r  agreement s i x t y  (60)  days p r i o r  t o  the  da te  of t h e  vote  
on t h e  annual budget. 
15.3 I n  t h e  event  of an impasse, t h e  p a r t i e s  agree t o  submit t h e  unre- 
solved i s s u e s  t o  t h e  Public  Employment Rela t ions  Board f o r  mediation 
and/or f ac t f ind ing .  I n  t h e  event  t h e  unresolved i s sues  a r e  no t  s e t t l e d  
by mediation and/or  fac t f inding,  such i s s u e s  s h a l l  be submitted t o  a  
Public  Employees. Rela t ions  Board a r b i t r a t o r  f o r  a  f i n a l  and binding de- 
c i s ion .  
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ARTICLE 16: DEFECTIVE EQUIPMENT 
The Employer s h a l l  no t  requi re  employees t o  t ake  ou t  on t h e  s t r e e t s  o r  
highways any veh ic le  t h a t  is  no t  i n  s a f e  opera t ing  condi t ion  o r  equipped 
with the  s a f e t y  appl iances  prescribed by l a w .  It s h a l l  n o t  be a v io la-  
t i o n  of t h i s  Agreement where employees r e fuse  t o  opera te  such equipment, 
unless  such r e f u s a l  is  un jus t i f i ed .  A l l  equipment which is  refused be- 
cause it is no t  mechanically sound o r  proper ly  equipped s h a l l  be appro- 
p r i a t e l y  tagged, s o  t h a t  it cannot be used by o t h e r  d r i v e r s .  
ARTICLE 17: MAINTENANCE OF STANDARDS 
The Employer agrees  t h a t  a l l  condit ions of employment i n  h i s  individual  
operat ion r e l a t i n g  t o  wages, hours of work, overtime d i f f e r e n t i a l s  and 
general  working condi t ions  s h a l l  be maintained a t  n o t  l e s s  than t h e  
h ighes t  s tandards  i n  e f f e c t  a t  t h e  time of t h e  s igning of t h i s  Agree- 
ment, and t h e  condi t ions  of employment s h a l l  be improved whenever spe- 
c i f i c  provis ions  f o r  improvements a r e  made elsewhere i n  t h i s  Agreement. 
ARTICLE 18: HOLIDAYS 
18.1 Employees s h a l l  be paid, a s  h e r e i n a f t e r  provided, f o r :  New Year ' s  
Day, Good Fr iday,  Memorial Day, Fourth of Ju ly ,  Labor Day, Columbus Day, 
Thanksgiving Day, Day a f t e r  Thanksgiving, Elec t ion  Day and Christmas Day 
and one (1) f l o a t i n g  holiday,  provi'ded they meet a l l  of t h e  following 
e l i g i b i l i t y  r u l e s :  
( a )  The employee must have worked h i s  l a s t  scheduled work day preceding 
and h i s  f i r s t  scheduled work day succeeding t h e  holiday,  unless absent  
because of an i n d u s t r i a l  acc ident  f o r  which t h e  employee received work- 
men's compensation; however, an employee not  a b l e  t o  work because of 
proven s ickness ,  death i n  immediate family o r  acc iden t  s h a l l  be e n t i t l e d  
t o  Holiday pay. 
( b )  Employees who have been scheduled t o  work and do n o t  r epor t  f o r  
work on t h e  hol iday a r e  not  e l i g i b l e  f o r  holiday pay. 
( c )  Laid o f f  and furloughed employees s h a l l  n o t  be e l i g i b l e  f o r  hol iday 
Pay - 
18.2 E l i g i b l e  employees s h a l l  rece ive  e i g h t  (8)  hours'  pay f o r  each 
holiday s p e c i f i e d  n o t  worked a t  t h e i r  r egu la r  s t r a i g h t  time hourly wage 
r a t e .  
18 .3  Employees e l i g i b l e  f o r  holiday pay who work on t h e  holiday s h a l l  
receive,  i n  add i t ion  t o  holiday pay, time and one-half (1 1/2) f o r  t h e  
hours a c t u a l l y  worked. 
18.4 When one of  t h e  above spec i f i ed  hol idays  f a l l s  wi th in  an e l i g i b l e  
employee's approved vacation period,  and he is absent  from work during 
h i s  r egu la r ly  scheduled work week because of such vacation,  he s h a l l  be 
paid f o r  such hol iday o r  have an add i t iona l  day of vacat ion.  
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ARTICLE & VACATIONS 
19.1: A l l  s teady employees who have been i n  t h e  employ of t h e  Employer 
f o r  a period of one (1) year  s h a l l  rece ive  one (1) week's vacat ion with 
pay a t  t h e  r egu la r  weekly r a t e  of f o r t y  (40) hours. 
19.2: A l l  s teady employees who have been i n  t h e  employ of t h e  Employer 
f o r  a period of t h r e e  ( 3 )  years  o r  more s h a l l  rece ive  two ( 2 )  weeks va- 
ca t ion  with pay a t  t h e  r egu la r  weekly r a t e  of f o r t y  (40)  hours. 
19.3: A l l  s teady employees who have been i n  t h e  employ of t h e  Employer 
f o r  a period of t e n  (10) years  o r  more s h a l l  rece ive  t h r e e  ( 3 )  weeks va- 
ca t ion  with pay a t  t h e  regular  weekly r a t e  of f o r t y  (40) hours. 
19.4; A l l  s teady employees who have been i n  t h e  Employer of t h e  Em- 
ployer f o r  a period of twenty (20)  years  o r  more s h a l l  rece ive  four  ( 4 )  
weeks vacat ion with pay a t  t h e  r egu la r  weekly r a t e  of f o r t y  (40)  hours. 
19.5: Vacation choice s h a l l  be by s e n i o r i t y  with t h e  use of a vacation 
with t h e  use of a vacation calendar f i l l e d  ou t  not  l a t e r  than May 1 of 
each year .  No more than one (1) employee can be on vacat ion  a t  t h e  same 
time unless  mutually agreed by t h e  Highway Superintendent and t h e  Stew- 
ard .  A vacat ion may be changed once a f t e r  Apr i l  1 a s  long a s  it does 
not  i n t e r f e r e  with another employee's vacat ion and with t h e  approval of 
t h e  Town Highway Superintendent.  
19.6: An employee w i l l  rece ive  vacat ion pay before going on vacation 
a s  long a s  it f a l l s  i n  the  payro l l  period.  
19.7: Employees working t h e  winter  plowing s h i f t s  s h a l l  earn one (1) 
hour of vacat ion time f o r  each t e n  (10)  hours of overtime worked. 
ARTICLE 28: HEALTH AND HOSPITAL 
20.1 Ef fec t ive  January 1, 2000 t h e  Employer agrees t o  con t r ibu te  t o  t h e  
New York S t a t e  Teamsters Council Health and Hospital  Fund t h e  sums per  
addendum A f o r  the  years  2003 - $150.25 pe r  week; 2004 - $161.25 pe r  
week; 2005 - $177.00 pe r  week; f o r  each f u l l  time ME0 employee and f o r  
each casual  ME0 employee. 
I f  t h e  family s t a t u s  changes, t h e  employee may change e lec t ion ,  a t  t h e  
time of change -- i . e .  i f  t h e  employee should marry, divorce,  b i r t h  of a 
ch i ld ,  death of a spouse. 
20.2 The Employer agrees t o  s ign  t h e  standard p a r t i c i p a t i o n  agreement 
of t h e  New York S t a t e  Teamsters Council Health and Hospital  Fund and by 
execution of t h i s  p a r t i c i p a t i o n  agreement it becomes an i n t e g r a l  p a r t  of 
t h i s  labor  agreement. 
20.3 The Highway Superintendent of t h e  Town of Lou i sv i l l e  s h a l l  be 
considered a member of t h e  c o l l e c t i v e  bargaining u n i t  f o r  heal th  and 
hosp i t a l  coverage purposes by reason of h i s  performing bargaining u n i t  
work and s h a l l  have cont r ibut ions  made on h i s  behalf by t h e  Employer. 
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20.4 Ret i rees  Health Insurance - Upon the  ret irement of a regular  em- 
ployee from the  se rv ice  of t he  Town of Louisv i l l e ,  and provided t h e  em- 
ployee has worked f i f t e e n  (15)  years o r  more, and is receiving New York 
S t a t e  Retirement, t he  Employer s h a l l  contr ibute  one-hundred-fifty ($150) 
d o l l a r s  per  month towards hea l th  insurance between t he  ages of 62 and 65 
f o r  t h i s  coverage. The purchase of s a id  insurance is t h e  so l e  responsi- 
b i l i t y  of t he  r e t i r e e .  To receive t h i s  payment the  r e t i r e e  must submit 
a copy of t he  b i l l  from t h e  insurance c a r r i e r  t o  the  Town. The r e t i r e e  
w i l l  continue t o  receive t h i s  payment u n t i l  he is e l i g i b l e  f o r  Medicare 
o r  u n t i l  he d ies ,  whichever occurs f i r s t .  
ARTICLE 21: PENSION 5 RETIREMENT WORKMEN'S COKPENSATION INSURANCE 
21.1: It is agreed t h a t  t h e  Employer w i l l  continue i n  e f f e c t  and pay 
t h e  f u l l  co s t  t o  t h e  New York S t a t e  Retirement Plan subject  t o  S t a t e  Law 
requirements. 
21.2: Effect ive  January 1, 1987, the  Town agrees t o  adopt t he  75i plan 
f o r  T i e r  1 and T i e r  2 members under t he  New York S t a t e  Employees Retire-  
ment System. 
ARTICLE 22: FUNERAL LEAVE 
I n  the  event of a death i n  the  immediate family of any employee, t he  Em- 
ployer s h a l l  pay t h e  employee not  t o  exceed th ree  (3) working days t o  
a t t end  t h e  funeral  se rv ices ,  it is being understood t h a t  "immediate fam- 
i l y "  means only fa the r ,  mother, husband, wife, children,  s tep-children,  
grandparent, brothers o r  s i s t e r s  and father-in-law and mother-in-law of 
t h e  employee. 
PERSONAL BUSINESS TIME 
23.1: Every employee s h a l l  be e n t i t l e d  t o  t h r ee  ( 3 )  personal business 
days per  year. A n  employee w i l l  normally be required t o  give t he  Ern- 
ployer forty-eight  (48)  hours' notice of h i s  de s i r e  t o  take  personal 
business time and such requests  w i l l  not  be unreasonably denied. 
23.2 Notwithstanding t he  foregoing, emergency personal business time 
may be taken with only one (1) hour 's  not ice  before the  beginning of t he  
s h i f t .  However, t h e  Employer reserves t h e  r i g h t  t o  be informed of t he  
general  reason f o r  t h e  need t o  take such emergency personal time. 
ARTICLE 24: -- SICK LEAVE
24.1: A l l  regular  employees s h a l l  be granted f i v e  ( 5 )  days s i c k  leave 
per  year, with accumulation up t o  one-hundred-fifty (150) days. 
24.2: I f  more than two ( 2 )  days s i c k  leave is used a t  one time, a 
doc tor ' s  c e r t i f i c a t e  may be requested. 
TOWN OF LOUISVILLE: 
January 2, 2003 Page 9 
24.3: Employees w i l l  be paid f o r t y  d o l l a r s  ($40) per  day f o r  a l l  
unused s i ck  leave a t  t h e  time of ret irement.  
ARTICLE 25: CREDIT UNION 
The Employer agrees t o  make payroll  and c r e d i t  union deductions when 
properly authorized by t h e  employee and s h a l l  remit the  same t o  the  Un- 
ion  not  l a t e r  than t h e  end of t he  month i n  which the  deductions a r e  
made. 
ARTICLE 26: -- JURY DUTY 
Employees who a r e  required t o  serve a s  jurors  s h a l l  be paid t h e  d i f f e r -  
ence between the  pay received f o r  such jury se rv ice  and t h e i r  regular  
weekly earnings. I n  order  t o  qual i fy  f o r  any payment by t h e  Employer, 
employees must work a t  t h e i r  assigned jobs on any regular ly  scheduled 
work day, o r  days, during the  herein re fe r red  jury leave period t h a t  
they a r e  not  required t o  repor t  f o r  jury duty. 
ARTICLE 27: WAGES AND HOURS OF WORK 
27.1: The following s h a l l  be the  c l a s s i f i c a t i o n s  and t h e  wage r a t e s  t o  
be paid: 
Effective Ef fec t ive  Effect ive  
1/1/2003 1/1/2004 1/1/2005 
M.E.O.L. $13.13 $13.66 $14.07 
There s h a l l  be a s h i f t  premium of $.25 pe r  hour during t he  winter plow- 
ing s h i f t s .  Winter plowing s h i f t s  s h a l l  commence on t he  Monday following 
Thanksgiving and continue u n t i l  April 1st. 
27.2: The employees s h a l l  be guaranteed a minimum of f o r t y  (40) hours 
f o r  a work week. The normal work week s h a l l  be f i v e  ( 5 )  e i g h t  (8)  hour 
days, Monday through Friday, inclusive,  f o r  a normal f o r t y  hour work 
week. A l l  hours worked i n  excess of e i g h t  (8)  hours per  day and f o r t y  
(40)  hours pe r  week s h a l l  be paid f o r  a t  t he  r a t e  of one and one-half 
t imes (1 1 /2)  t he  hourly r a t e .  The normal scheduled working hours s h a l l  
be 7:00 a.m. t o  3: 38 p.m. The Employer s h a l l  have t he  r i g h t  t o  change 
t h e  present  working schedule whenever necessary t o  insure  the  order ly  
operation of the Town. 
27.2 (B)  Memorial Day through Labor Day, the  normal work week s h a l l  be 
as follows: Monday and Tuesday 7 a.m. t o  3:30 p.m.; Wednesday and Thurs- 
day 6 a.m. t o  3:30 p.m. and Friday 6 a . m .  t o  12 noon. When working t h i s  
schedule, overtime w i l l  be paid a f t e r  f o r t y  (40) hours. 
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27.3 Upon one week's no t i ce  t o  t h e  employees, t h e  Superintendent may 
a d j u s t  t h e  workweek back a s  ou t l ined  i n  27.2. No p r i o r  no t i ce  w i l l  be 
necessary i n  cases  of emergency. 
27.4: The Employer must g ive  a l l  employees being l a i d  of f  one (1) 
week's not ice ,  o r  one (1) week's pay, a f t e r  t h e  employee has  been 
continuously employed f o r  a period of n ine ty  (90) days o r  more, except  
i n  case of an emergency such a s  f i r e ,  f lood,  storm, explosion, power 
f a i l u r e  and except i n  case of o t h e r  causes n o t  reasonably i n  t h e  c o n t r o l  
of t h e  Employer t h a t  may be agreed upon by t h e  Union and t h e  Employer. 
27.4: A l l  vacancies s h a l l  be f i l l e d  from wi th in  t h e  u n i t  f i r s t ,  bu t  i n  
t h e  event it is not ,  t h e  Employer s h a l l  f i l l  t h e  vacancy from outs ide .  
27.5: Employees s h a l l  be guaranteed a t  l e a s t  two ( 2 )  hours' pay f o r  
a l l  c a l l - i n  overtime work. 
27.6: No docking f o r  lunch breaks when employees have come i n  on over- 
time t o  plow and sand roads. The Town agrees  t o  pay t h e  Town of Louis- 
v i l l e  Highway Department employees f i v e  ($5.00) d o l l a r s  toward t h e i r  
meals when c a l l e d  i n  f o r  plowing and sanding. 
27.7: Employees may accumulate overtime and use it f o r  compensatory. 
time o f f .  
ARTICLE 28: UNIFORMS 
The Highway Superintendent  be authorized t o  purchase uniforms up t o  
one-hundred ($125.00) d o l l a r s  pe r  year  p e r  Highway employee. 
ARTICLE 29: SAFETY 
The Town w i l l  fu rn i sh  t h e  necessary s a f e t y  equipment inc lus ive  of r e sp i -  
r a t o r s  and gloves f o r  employees when performing t h e  general  rubbish and 
clean-up procedures f o r  the  Town. 
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ARTICLE 38: DURATION AND RE-OPENING OF AGREEMENT 
This Agreement s h a l l  continue i n  f u l l  fo rce  and e f f e c t  from t h e  1st day 
of January, 2003 t o  and inc luding t h e  31st day of December, 2005 and 
t h e r e a f t e r  from year  t o  year ,  un less  a l t e r e d  a f t e r  t h e  s a i d  period, o r  
any aggregate period t h e r e a f t e r ,  a t  t h e  option of e i t h e r  par ty ,  by giv- 
ing  one-hundred-twenty (120) days no t i ce  i n  w r i t i n g  t o  t h e  o the r  p a r t y  
p r i o r  t o  any termination da te .  
I N  WITNESS WHEREOF W HAVE HEREUNTO AFFIXED OUR SIGNATURES THIS 
DAY OF 1 2@-. 
TEAMSTERS LOCAL 687 
14 ELM STREET 
POTSDAM, NEW YORK 13676 
TOWN OF LOUISVILLG 
-7 35 R A  37
Massena, New York 13662 
Business Agent 
THE NEW YORK STATE TEAMSTERS COUNCIL HEALTH AND HOSPITAL FUND 
PARTICIPATION AGREEMENT 
1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter "Union") and 
Employer, is the basis for participation in the New York State Teamsters Council Health and Hospital Fund 
(hereinafter "Fund"). The Employer, its participating employees, and the Union, as a condition of participation 
in this Fund, are bound by all of the rules and regulations of the Fund now andor hereafter adopted. 
(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, on 
all employees doing bargaining unit work, irrespective of whether said employees are full time, part time, casual 
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter 
this rule or any other rule or provision of this Padcipation Agreement. 
(c) The Employer agrees to contribute as follows, not to exceed the maximum: 
Rates of Contribution Daily or Hourly Weekly CONTRACT TYPE: 
Effective 1 oi $003 2'1. Q, /SO. 2s 
Effective* 31 /ug a s 0 UPS FREIGHT - National 
Effective I ~ W S  2 '7  177,OO FREIGHT - Area 
Effective CONSTRUCTION 
Effective Other (specify) fluthc.,,p~ L 
Pup byfp, 
Contributions begin on all employees from the first hour of the first day of employment. 
Select one in each category below: 
(i) Covered Employees: CI Bargaining Non-Bargaining 
(ii) Rates: 0 Component Rate-with Addendum/Selection Form Composite Rate - see above 
(iii) Benefits: Highest Option - All benefits 0 Alternate Benefit Plans - Per attached selection form 
Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals 
hours per trip, divided by 9 equals days credited per trip. 
(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day 
of the month following the month in which said monies were accrued, except when otherwise agreed by the Fund, 
but not to exceed by the end of the same month due. 
2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the 
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages, 
reimbursement to the Fund for the Fund's attorneys' fees, auditors' fees, court costs, disbursements and expenses incurred 
by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together with liquidated 
damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any delinquency by the 
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Employer shall not in any way relieve it from the obligations set forth above. In addition, when the Employer is notified 
in writing by the Fund that it is delinquent, the employer must immediately reimburse the delinquent amount to the Fund. 
After said reimbursement, the employer may appeal the Fund's decision to the Board of Trustees, whose decision shall 
be knal and binding. In the event of failure of the Employer to comply with any of the rules of the Fund, the Employer 
and all its participating employees, at the Fund's sole discretion, shall cease to participate in the Fund, and the Employer 
shall be responsible for all the benefits and all other charges specified herein. 
3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually 
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with 
the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that 
has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this Participation 
Agreement and in accordance with the Fund's current Collections Policy. 
4. The Fund shall be open to participation by any group of members belonging to a participating Local Union that fully 
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees 
working outside the jurisdiction of the Collective Bargaining Agreement in the amount indicated above. However, if 
these employees are included, the Employer agrees to make contributions on all employees in this category subject to the 
same conditions and on the same basis as is provided in this Participation Agreement, and the Employer also agrees to 
continue to make contributions on all these employees for as long as there shall be a Collective Bargaining Agreement 
or Agreements between the Employer and the Union, subject to any and all rules and regulations or decisions covering 
this group that are issued by the Fund. The employer must request in writing and receive written approval from the Fund 
in order to have these non-covered employees included. Such request must specifically define the category or categories 
involved. 
5. Should any of the provisions of this Participation'Agreement be declared to be in violation of the Labor-Management 
Relations Act of 1947, as-amended, or any other State or Federal statute or regulation, such declaration shall in no way 
impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions 
are hereby expressly declared to be saved from such illegality. 
6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum 
of one full calendar year. 
7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of 
absence being effective, sufficient monies to pay the required contributions during the period of absence and such monies 
shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer 
grants a leave and does not so comply, the Employer must pay the contributions subject to all other requirements in 
paragraph 2 herein. 
8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties. 
9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, the 
Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee is 
injured on the job, the Employer shall continue to pay the required contributions until such employee returns to work. 
However, such contributions shall not be paid for a period of more than c2 weeks. 
10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union 
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, service 
provider, representative or agent thereof, and all actions and proceedings commenced by said Trustees against any 
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claimant, applicant, employee, participant, local the Union or the Employer pertaining to the Fund in any manner, shall 
be brought in the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein 
except where otherwise provided herein. Ln regard to arbitration proceedings, all such arbitrations shall be initiated in 
the ~ ~ r a c u s e ,  New York regional office of the American Arbitration Association and all hearings and related proceedings 
shall be conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced 
and heard in the United States District Court for the Northern District of New York. It is specifically agreed that any 
action or proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court 
or tribunal specified herein. 
11. This Participation Agreement shall beco e ef ective as of the date of execution here f an the payments above 
provided shall be payable from and after ~ l , f & ? 3  ,andexpireon !.~,~I,,%zooc ~ l u s  
agreement shall continue in full force and ef ect for the same term as the Collective Bargaining Agreement. A new 
Participation Agreement must be signed and submitted for each subsequent Collective Bargaining Agreement. 
3 . Expiration Date of Collective Bugaining 
12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union 
are signatory to a current Participation Agreement. 
13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all 
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation Agreement 
may not be modified except by a writing signed by all parties. 
The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures 
below. 
LOCAL UNION #: 687 
'i - 
SIGNATURE: n/,L-gp4 k%a@l& 
PRINT NAME: h%%~ . &mot% 
SIGNATURE: 
DATE: 
EAMSTERS COUNCIL HEALTH AND HOSPITAL FUND 
3 NORTHERN CONCOURSE, SYRACUSE, NY 13212 
MAILING ADDRESS: P.O. BOX 4928, SYRACUSE, NEW YORK 13221-4928 
/EXECUT~VE ADMINISTRATOR (J 
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NEW YOJW S'TA'I'E TEAMSTERS COUNCIL 
HEALTI3 AND I-IOSPITAL FUND 
BENEFIT SELECTION FORM 
The Benefit Plan Options selected below are subject to the rules, regulations, and rates 
described in the Participation Agreement executed by the undersigned parties concurrent 
with the execution of  this form. After the initial effective date, all subsequent rate 
changes are effective January 1'' of each year during the term of  the collective bargaining 
agreement. 
For period beginning //o 1 
I I 
~ B E N E F ~ T  YPE I BENEF~T DESCRIPTION OR I WEEKLY RATE 
11 I OPTION SELECTED I 
--- 
R X  PLAN - 
s , , e * l E  REQUIRED ia5.00 
DENTAL - I 
OPTIONAL 
VISlON - 
0,pfiod 1 12.72 
OPTIONAL YES 3.00 
DISABILITY - 
OPTIONAL Df ioh/  1 3. d c  
DEATH/AD&D - 
OPTIONAL 3.00 
LEGAL - 
OPTIONAL YES 3. as 
By signature below the parties signify their agreement to the Benefit Options selected. 
Emplgyer Name: 
Signature Signature \ I 
/ 
Approved by: Administrator Date 
/ EMPLOYERS" 
COPY 
